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(1) Cabinets 1) and legislatures®2) are key players of institutional efforts to promote gender

equality and diversity in public life. The laws and policies that create the legislative ®3) and

regulatory 4) framework for promoting gender equality and for preventing and responding to

gender-based discrimination®¥5) can be initiated, debated and adopted within the legislatures.

These laws and policies help shape societal attitudes toward women's roles, capacities and

responsibilities. Given this role, it is important that legislatures themselves serve the needs of

women and men as well as manifest the values they seek to promote through legislative processes.

However, gender equality in politics is not merely achieving an equal share of seats and positions. A

co-ordinated, whole-of-government commitment is crucial, as well as clear and effective mechanisms

for translating public policies, services and budgets®®) into concrete benefits for men and women

from diverse backgrounds.
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The relative difference in the shares of women in public sector employment compared to that in
total employment is as high as 20 p.p.®%(7) in countries such as Finland, Sweden, Norway and
Denmark. At the same time, these countries also record the highest shares of women in total
employment. One reason for explaining the relative higher women participation in the public sector
workforce is that some key public sector occupations, such teachers and nurses, are traditionally
considered “women’s jobs”. Discouraging @8) such gender stereotyping and ensuring that women

have access to varied public sector occupations is (2) a key goal across OECD countries. Ensuring

that women can access and compete on an equal footing®9) for leadership and decision-making
positions (traditionally dominated by men), is part of the move toward more diverse, inclusive (10 —

and effective — public sector workforces.
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